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Slide 2: Indianonish

One of the terms used at White Earth that I found interesting was “Indianonish." This term was used to describe Indian people who were reluctant to talk to people, trust outsiders or participate in a study and didn’t really care to acquire material things. ... being Indianonish means being quiet, not trusting people, wanting to do things but doing it in your own way… Dr. Erich Longie.
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Slide 3: Research & Dissemination in Indian Country 

1. False assumptions and cultural differences

2. Working effectively on Indian reservations - recommended modifications 

3. Research example: How do individuals with disabilities get information

Slide 4: False Assumptions and Cultural Differences
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Slide 5: False Assumptions

A true experiment is the preferred type of design

Recruitment of subjects can be accomplished by using Native staff

Recruitment of subjects can be accomplished using financial incentives

Electronic media are inappropriate for dissemination

Native American parents are not interested in involvement in disability programs.

Slide 6: A True Experiment is Best

To the extent that a project conforms to a true experimental design, the applicability of results to a reservation setting have limited ecological validity. 

During community training sessions, 60-70% of those in attendance are present for an entire session. Some come late. Some leave early. Some come late and leave early!

Slide 7: Dr. Longie’s Field Notes
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Slide 8: Background

Dr. Longie has lived on the Spirit Lake Nation his entire life, with the exception of a tour of duty in the U.S. Marine Corps. He commuted 180 miles round trip to classes at the University of North Dakota to become the first member of the Spirit Lake Dakota to earn a doctorate. 

Dr. Longie is a former tribal college president, academic dean, third-grade teacher, and adult basic education instructor. He is currently president of Spirit Lake Consulting, Inc., President of the Four Winds School Board and vice-chair of the Tribal Employment Rights Organization.

Slide 9: Recruitment of Subjects

As a Native American born and raised on an Indian Reservation I thought it would be quite simple to go to each reservation, do interviews, training, and submit articles to newsletters, but I’ve learned it’s not even close to being that simple.  … How do we get people to participate in a research project   when they see no immediate benefit? Research projects are often viewed as having no long-term benefit, therefore, they don’t see any relevance to their lives at all.

Photo: picture of research participants

Slide 10: Native Researchers Can Recruit Native American Subjects?

…. Because I am an Indian with a doctorate degree people respect me, are courteous and go out of their way to help me. But when I say ‘help me’, I don’t mean wholehearted help. I mean that they help me by being courteous. If I was a white researcher, I doubt if I would get help anywhere on the reservations.
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Slide 11: Cultural Differences

In the white world, there’s nothing wrong with going to a strange town or strange village and saying, “Hey, I have this survey, could you have a few people fill this out?” That’s their culture, that’s the way they do things. On Indian reservations, it’s not like that and... that’s part of the difficulty I’m having as an Indian researcher

Slide 12: Financial Incentives to Recruit Subjects

We have to make sure they get something out of the research; maybe a $10 gift card or star quilts for door prizes...  Indians are not going to attend a meeting just because a researcher with a doctorate shows up and asks…

 We’re probably the least important thing on an Indian’s mind 
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Slide 13: Who wants to be a random sample?

Researchers have been making the same mistakes for the last 50-60 years and it’s important we don’t make the same mistakes. Researchers have to be cognizant of how they approach respondents when conducting research on American Indian Reservations. If we really consider the participants’ perspective, we will change the way we conduct research on Indian Reservations.

Slide 14: True Experiments Produce a Non-Representative Sample

To get people to attend:

Contact people ahead of time

A lot of advertising… advertising doesn’t work all that well because Indians are not scheduled people. They wait until the last minute and they often wake up and say, “Wow, was that today? I missed it.” 

Make it worth their while with the stipend, door prizes, and a meal

Even then, we won’t get the full participation we need. 

Slide 15: Cultural Differences

Disinterest in externally defined experiments should neither be misinterpreted as lack of sophistication nor as unconcern with their family member with a disability.
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Slide 16: In brief…

Researchers who insist on randomly assigning cooperative participants to groups, taught under controlled conditions will have data on a non-representative group operating under conditions that rarely exist in the community
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Slide 17: Ask yourself …

Why are you conducting this research? Is it for you? Or is it for the community you ostensibly intend to serve?
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Slide 18: Working effectively on Indian reservations - recommended modifications
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Slide 19: Background

Dr. De Mars has worked on reservations in the Great Plains since 1990, as an evaluator, researcher, tribal college faculty member and development officer. She is vice-president of Spirit Lake Consulting, Inc. Her current project is the design, development and testing of computer-integrated training for people with disabilities and their families. 
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Slide 20: Who We Serve

In every project we pursue, I try to keep a picture in my mind of someone for whom this could make life better. 
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Slide 21: How We Serve

Projects designed to improve the lives of Native Americans with disabilities and their families

Needs and constraints of reservation communities are integral to the design

Computer-integrated training & research

Slide 22: Reservation-based

Limited chance to meet other families in similar situations

“When he was nine months old he was like a newborn child yet. And he started having what I didn’t know at the time was a seizure. Before that I never even knew that there were people that were born with disabilities like this.”

Slide 23: Reservation-based

The nearest university library with extensive information on disabilities is about a three- to four-hour round trip. That is when there is no ice or snow on the roads and no flooding. When there is, forget it.
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Slide 24: Reservation-based

Transportation is provided as the reservations don’t have public transit

Lunch and coffee breaks are provided

Child care is provided

Each parent receives a stipend for participation since very few can afford to take off work without pay

Slide 25: Computer-integrated

That mom on the reservation attending class in the winter is smarter than people give her credit for. Contrary to what a lot of people think, she does know how to use a computer.
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Slide 26: 3. Research Example

A. Computer-integrated training
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Slide 27: Family Life Series
Five training workshops

1. Disability Access: An introduction to disability and disability services

2. Family Life & Disability

3. Young Children & Disability

4. Disability in the School Years

5. Adulthood, Disability & Aging.

Slide 28: Computer-Integrated Instruction: 
A new way to train people with disabilities, staff, and family members

Combines on-line learning and classroom instruction
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Slide 29: What we do

Create ‘slices of the Internet’

Customized on-site training for:

People with varying levels of experience with computers

People who need information on specific types of disabilities or age groups

Slide 30: Making Slices of the Internet

Have you ever read something like this -

“The project engages in simultaneous top-down and bottom-up activities to educate stakeholders and demonstrate accessible E&IT”

We select content that is useful and meaningful for consumer needs.

Slide 31: Four Training Components

Course Modules 

Virtual Library

Commons Area

On-site workshops

Slide 32: Advantages of Computer-Integrated Training (A very abbreviated list)

Customizable for community needs from our archives of several hundred web pages

Designed to meet needs of remote communities with virtual library and bulletin boards with posts from tribal members on web site and CD

Includes both on-site training and emailed follow-up

Slide 33: Purpose of Training

To help people with disabilities find the services they need

To give people with disabilities, and their families, information they can use

To help tribal members with disabilities and their families use the Internet and the Disability Access CD to find the information they need

Slide 34: Research Results

Tested on three reservations

Comparison group showed no significant increase from pre-test scores

Trained group showed significant increase in scores testing knowledge of disability services and best practices

Slide 35: Training Design

Does not require the user OWN a personal computer

Training takes place on the reservation, in a computer lab similar to where most public use will occur

The actual website and CD-ROM are used in the training.

Slide 36: Training Design

Does not require Internet access (but that would be nice)

Does not require a CD-ROM drive

Does require EITHER Internet access OR a CD-ROM drive

Slide 37: Notes on Design

The site is divided into modules. Users can select the modules specific to age, disability, or interests.

The website is redundant. That is, a person can link to the mental retardation section from the introduction or the page on specific disabilities.

Slide 38: 

http://www.spiritlakeconsulting.com/DA/

(Pay attention to what is in capital letters. It needs to look exactly like what is written.)

Slide 39: 3. Research Example

B. Information Use Survey
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Slide 40: Significance 

School districts and social service programs spend millions of dollars creating newsletters, flyers, public service announcements, and other efforts to reach people with disabilities and their parents. Still, involvement in IEPs remains low, tribal vocational rehabilitation operates below capacity.

How much of the information created ever reaches its intended participants?

Slide 41: Computer-integrated

Spirit Lake Consulting, Inc. has collected the largest sample ever of computer usage of Native Americans with disabilities and their families who live on Indian reservations (N=305)

Slide 42: Sample Recruitment

Door to door on reservations

At Pow-wows

In training workshops
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Slide 43: Sample Demographics

Age: sample size = 297, average age = 35.3, standard deviation = 14.1

Education: sample size = 296, average education = 12.9, standard deviation = 2.2

Slide 44: Sample Demographics

Female: sample size = 187 or 61% of total

Enrolled tribal member: sample size = 283 or 93% of total

Self/family member has disability: sample size = 305 or 100%

Slide 45: Survey of People with Disabilities and their families living on Great Plains reservations (N=305)

Variables. 

Have an e-mail account: sample size = 186, or 62% of total 

Own a computer: sample size = 176 or 58% of total 

Home Internet: sample size = 161 or 54% of total

Slide 46: Media Usage on Reservations

Row 1 (headings). column 1: Source (number of responses); column 2: Daily; column 3: Weekly;  column 4: Monthly; column 5: Less than monthly

Row 2. Source: Radio (n = 194); Daily 68%; Weekly 21%; Monthly 3%; Less than monthly 8%.

Row 3. Source: Newspaper (n = 194); Daily 42%; Weekly 34%; Monthly 12%; Less than monthly 12%.

Row 4. Source: Internet (n = 192); Daily 41%; Weekly 21%; Monthly 9%; Less than monthly 29%.

Row 5. Source: Read Email (n = 186); Daily 39%; Weekly 18%; Monthly 8%; Less than monthly 35%.

Slide 47: Newsletters Read on Reservations

Row 1 (headings). column 1: Source (number of responses); column 2: Weekly; column 3: Monthly;  column 4:  Less than monthly.

Newsletters from...

Row 2. Source: Elementary School (n = 172); Weekly 12%; Monthly 26%; Less than monthly 62%.

Row 3. Source: Middle School (n = 172); Weekly 10%; Monthly 20%; Less than monthly 70%.

Row 4. Source: High School (n = 176); Weekly 10%; Monthly 23%; Less than monthly 67%.

Row 5. Source: Head Start (n = 177); Weekly 6%; Monthly 19%; Less than monthly 75%.

Row 6. Source: Vocational Rehabilitation (n = 172); Weekly 3%; Monthly 13%; Less than monthly 84%.

Slide 48: Flyers as Information Sources

Row 1 (headings). column 1: Source (number of responses); column 2: Weekly; column 3: Monthly;  column 4:  Less than monthly.

Flyers posted in...

Row 2. Source: Stores/Businesses (n = 178); Weekly 38%; Monthly 26%; Less than monthly 36%.

Row 3. Source: Administration Building (n = 179); Weekly 25%; Monthly 20%; Less than monthly 49%.

Row 4. Source: Child's School (n = 165); Weekly 30%; Monthly 19%; Less than monthly 51%.

Row 5. Source: Casino (n = 172); Weekly 16%; Monthly 27%; Less than monthly 57%.

Row 6. Source: Tribal College (n = 165); Weekly 16%; Monthly 24%; Less than monthly 60%.

Slide 49: End Notes

Few organizations targeting tribal members use websites or email, yet this is a cost-effective way to reach a substantial number

The correlation between print and electronic sources is non-significant, indicating that for many electronic messages are a reminder or reinforcer of information seen in print and for others these are the only sources

Slide 50: End Notes

We are still completely missing some people; approximately 16% of those surveyed neither read newsletters NOR read flyers posted NOR read email NOR use the Internet.
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